
THE EMPLOYMENT RELATIONSHIP ESSAY

Free Essay: Employee Relations is an integral part of human resources. â€œ Employee Relations involves the body of
work concerned with maintaining employer-.

This calls upon the government responsible ministries to be aware of the challenges that the workers can face.
There has been a reduction in the benefits offered employees in recent times because of the hard economic
times. The purpose of this paper is to consider a workplace conflict, 1. The statement suggest workers
develops negative of positive attitudes towards their work or specific sections of the job mainly through, an
internal state of mind of respective individuals, generally it is that consideration of our belief, behaviors, and
our feelings. This suggests that within these 20 years the working condition in Canada was compared to hell
since both the unions and the workers had no power to bargain for their wage increase even when there was a
surplus with the scope of production. Brison, David W. Ahmed and Syed Cumulative the strikes are regarded
to have negative outcomes on the academic performance of the students especially in the senior grades,
particularly in learning such subjects like science and mathematics where learning involves summation of
knowledge. Hale, Dominic. Metcalf, David H.. Seven ring leaders of the strike received a two years conviction
for conspiracy of trying to overthrow the government. Among them, the metal workers were compelled to go
back to work without a dime increase in their pay that they were demanding, this sounds like they just wasted
their time. Hain, Peter. The results can either be positive, that is the demands of the workers are met and
sometimes the results will be negative not favoring the claims of the striking workers. Effects of strikes. Once
the employer has replaced the striking employee, production process goes on as usual hence thinking about the
servicing worker who is on strike will be a thing that has been put aside for a while. New York: McGraw-Hill, 
This will need personnel who will explain the likelihood of a strike occurring and then recommending means
of settlement, thus there could not be any wastes brought about by strikes Hicks paradox of  The various
resolutions of conflicts, strikes slow down, dismissal, low morel, and resignations are not essentials by
themselves ingredients of this theory. Employers can build a healthy relationship with their employees with
workplace activities and events that focus on team building. But where the old structure protected employees,
new ones emphasize downsizing, part time or contingent workers, outsourcing, and compensation based on
individual merit and overall organizational performance Also, the employee relations specialist and the
employees should have a clear understanding of the problem; often, what a lot of people consider to be a
problem is the reflection of their attitude to the employee or the reflection of personal disadvantages, or simply
the difference of characters and methods of doing work. If these particular players are deemed to be patient
enough, just at the cost with random reversions for inefficient series of actions, through which strikes and
inflexible wages, or outsourcing and slowdown is bound to take place. Many workers do not receive their
proper payment or working conditions. Kelly has it that, conflict is unavoidable results of informational
asymmetries. Chicago: Public Personnel Association,  There is a need then for the country to have constant to
review conditions of the worker to match the current economic situation with this review the workers and the
employers will not engage in a fight for the surplus production. Union can get a better deal with employer than
each employee negotiates with them. Collections of the United Farm Workers of America. The Function of
Contemporary Management and the Relationship Between Employer-Employee - This essay is going to
explain about the contemporary management function and the employee-employer relationship by using
Hawthorne studies and explain about the experiments he did, and will discuss about Hawthorne's studies and
some articles that will be mention in this essay. Another way for Employers to strengthen relations is through
strategies such as encouraging effective workplace communication, allowing for an open board on all
workplace topics Some of these issues can be handled collectively, but often a mediator specializing in
conflict resolution is needed. This in return provides an opportunity for rise of surplus that is to be divided
among the employee and the employer. It should not, however, be considered the only means of
communication competence. They all have different roles to affect in the employment relations. Studies were
in the respective schools lagged behind because they started just after the end of the strike and also there was
lack of cooperation from the teachers. Rethinking the philosophy of employee relations in the public service.
Thus, the first problem is rooted in the actions of the employee relations specialist and poor communications
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between employees and managers supervisor, ER professional etc. Also this paper will evaluate that why the
state is most significant than other actors. Lambert, Josiah Bartlett. From a long-term perspective problem
ownership also extends to employer top management , since it is clear that the performance of the employees
is not directly related to the results of their work and is not effectively rewarded. When the above mention
statement happens, instead of risk dissension the workers union leaders would prefer to strike internally
Blyton and Paul,  Strikebreaking and the Labor Market in the United States, 


