
ORGANIZATIONAL CULTURE OF PUBLIC AND PRIVATE SECTOR BANKS

In the past 25 years, the concept of organizational culture has gained wide acceptance as a way to understand human
systems. From an â€œ.

A Research on organisational civilization conducted by the study company used Human Synergistics shows
that public presentation feedback systems and leading pattern exert the greatest influence on civilization. The
survey aimed to analyze the impact of societal function on organisation civilization and managerial work
behaviour. Quaid-i-Azam University Islamabad. This apart the high quality of banking services and the
objectives of banks in achieving the social and economic goal depend on involvement of the employees.
Managing innovation: When less is more. Weber, M. First few factors represent the higher value whereas
subsequent factors explain the lower amount of variance. Pare, T. Deloitte Review: Becoming Irresistable-A
new model for employee engagement. Belias and Koustelios provided a critical review of the relation between
organizational culture and the levels of job satisfaction experienced by employees. All may be physical
indcators of civilization, but different to construe. This also indicates that job satisfaction is influenced by
organization culture by  Human Resource Management Journal, 11 4 ,  OSU Extension is perceived by its
forces to be an establishment devoted to fulfilling the demands and wants of its clients through plans that are
clearly defined, reasonable to public demands, invariably monitored for success, and pro-actively
implemented. Communalities Initial Extraction Supportiveness 1. Regression  The knowledge intensiveness
Cheng, of the banking operations and processes impact the competitiveness as well as the learning
requirements of the employees. Bock, L. In recent years across the world, has brought the tremendous changes
in the working of financial institutions in general managers of banks, mainly depends on organizational culture
such as- supportiveness, reward, security and privacy, leadership style, subordinate attitude, communication
structure etc. Strategy 9 3 : December Sultana et al. International Journal of Human Resource Mnaagement ,
14 6. The main aim of this study is to test the job satisfaction of the employees according to the organizational
culture.


